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1-What are the recruitment forums?

- Employment forums Directory of public employment services offices and local career
guidance groups in Egypt

- Recruitment forums are an event in which job seekers are interviewed with representatives
of a number of companies to suit the required jobs.

- Meetings where a number of other services are obtained, such as updating databases, advising
on employment or human resources management, and information on job opportunities

- A great deal of exchange of information between job seekers and employers gathered in one
place and both parties benefit greatly from the cost of both job search and employment.

- The recruitment forums of complex events that require careful preparation to choose the
appropriate category and target[]

- Identify all the companies participating in the forum and the fields of work and the category
you are targeting so that you can read the labor market and then develop yourself and your
skills according to what is needed,]

- Know the nature of work in the companies in the forum and know all the information related
to it so that helps you gather enough information around it can benefit you in the interviews
work.

- Design a table of the names of the companies in the meeting and their addresses and means
of communication each, so that there is a type of follow-up through the "phone” or "e-mail"
or by going to the headquarters of the company if there is a new job available or not.

- Can help employment forums in the provision of employment opportunities in one of the
companies participating in the forum but far from your field of specialization, recommend that
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you need to exploit it because it adds to your resume and can later open up wider areas to give
you another job opportunity.

2 - the importance of recruitment forums? [

U

- Helps to prioritize funding and selection of relevant target groups.
- The goal is clear whenever planning and decision making is easy.
- All stakeholders involved in the local working group should be considered while determining
the objective of the forum.
- Strengthening the vision of a particular institution and raising awareness of the services
provided by the General Employment Offices for the employment of young people.
- Enrolling a certain number of individuals in a particular category with the functions and
support of a particular industry or sector that suffers from a lack of employment and provides
employment opportunities for young people.
- Promotion and updating of job seekers database and vacant job database.
- The employment meeting serves all these problems at the same time, but special focus on
these dimensions to us on the strategic needs and long-term goals identified by the specific
working group as well as budgetary considerations available.[]
- Activate similar programs for the youth guarantee program and include financial support for
companies that employ young people, and their effective role in youth employment.
- Introducing the elements of enhancing the process of acquiring young participants formally
or informally, the skills and competencies to get a job. The duration of the program will be
extended to participants to acquire the necessary skills
"Prove themselves"[]
3 - Problems of recruitment forums? Solving these problems.
Problems of online recruitment forums: its advantages
Problems:
1 - Sometimes there is a lack of credibility in the curriculum vitae published by applicants.
2 - There is no interaction between the candidate for the job and the company. In many cases
it is difficult for the applicant to communicate with a representative of the company to inquire
about something.
3. It may not work entirely because the disadvantages of technology may sometimes spoil it.
4. The information contained in the CV is often incorrect.
5. Someone may use your personal information in your bad CV.
Advantages of online forums:
1 - easy access to a large number of job seekers and the possibility of communicating with
them and conduct an online interview.

2 - Ease of searching for employees through the Internet and shorten the time in the
recruitment.
3 - low cost of searching for employees through the Internet and can be filtered according to
certain criteria.
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4. Access to a large number of CVs can manage the recruitment of a good database work that
can be used in the future.
5 - e-recruitment provides you with many applicants to companies, which means experiences,
talents and skills variety, where can provide all the demands of a company.
General problems: Their solution.
Unemployment is the presence of individuals in the community who have the ability to work
and used all available means to find a job that suits their abilities and if they can not find a
suitable job.
2. Causes of unemployment:
- Political causes of unemployment: the need to support the governments of countries to
support the business sector in addition to the lack of political development, which should affect
the development of the economic situation.
Economic reasons: The inability of countries and governments to develop the business sector
reduces the number of job opportunities available, while the growth of the qualified workforce
does not stop. This leads to unequal number of opportunities with the number of qualified
workers, which is reflected in the problem of unemployment.[
Solutions for the elimination of unemployment and job creation:
1- Activating the state in the fight against unemployment. This is done by applying the state's
role in the economy by supporting the public sector financially, technically and humanly, and
eradicating corruption and activating censorship.
2 - Tax cuts that encourage spending, which improves the general economic situation of the
state and increase the opportunities for investment, which provide potential employment
opportunities.
3. Supporting small projects and activating microfinance, in addition to concluding economic
and investment agreements with neighboring countries, and encouraging investment by
reducing the level of requirements and conditions imposed by the government on investors.
4 - Developing the business sector in line with the technological development to produce a
generation capable of developing the appropriate ideas for the future[d
2 - The importance of conferences in providing employment opportunities for young people.
- Provide the largest possible number of career opportunities for graduates and graduates of
universities.
- Enable direct communication between students and students in the delivery areas to gain
experience from each other.
- Introducing programs to attract recruitment training for students and distinguished students.
- Strengthening the localization of various sectors with young people from Egypt qualified to
enter the labor market.
- Provide as many opportunities as possible.
- To raise the awareness of graduates and university graduates about the concepts of the
professional environment and the values related to the ethics of work.

- Directing youth, especially university graduates, to work in small and medium enterprises.
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- Establishment of large projects as a mixed sector in various sectors (industrial, agricultural,
tourism and other services).

- Directing youth from non-university graduates to private self-employment
3 - How to provide jobs for young people through companies.
- Corporate feedback is key to whether employers are satisfied with the event or not. In
addition, the number of job placements should be monitored, rather than sustained for a few
months after the recruitment forum. Personal follow-up visits, phone calls by public office
staff or forum staff, or follow-up letters are also tools for collecting this important information.
- To guide young people to work at the level of existing public sector companies and
institutions after restructuring and transforming them into profitable and profitable companies
and institutions. .
- Establishment of large projects as a mixed sector in various sectors (industrial, agricultural,
tourism and other services)
- Incubate young graduates and try to identify as many as possible and choose the right people
from them.
- The contribution of companies in the public and private sector to provide employment
opportunities for young people and to identify as much as possible and will help solve the
problems of unemployment.[
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